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AMENDED RESOLUTION 2025-04-23 (1)

Date: May 28, 2025
To: THA Board of Commissioners

From: Lynette Scott
Human Resources Director

Re: Compliance with the Collective Bargaining Agreement with OPEIU and allowance for
increases to the same extent for non-represented staff

This resolution would authorize the Executive Director to sign the Memorandum of Understanding (MOU)
to comply with Schedule A, Annual Wage Increase of the Collective Bargaining Agreement (CBA) between
the Tacoma Housing Authority (“THA”) and the Office and Professional Employee International Union Local
8 (“OPEIU”), and it would also allow increases to the same extent for non-represented staff.

BACKGROUND

On March 31, 2025, representatives from THA and OPEIU met for wage reopener negotiations as required
by Schedule A of the Collective Bargaining Agreement between THA and OPEIU. Attached is a
Memorandum of Understanding (MOU) showing the details of the wage reopener negotiations. This
Agreement will allow:

e A 2% across-the-board wage increase effective July 5, 2025.
e A 2% increase to the top of the wage schedule effective July 5, 2025.
e Aone-time lump sum “Retention Payment” based on length of service with THA effective May
10, 2025:
0-5 years of service = $1,000
5-10 years of service = $1,250
10-15 years of service = $1,500
15+ years of service = $1,750
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RECOMMENDATION

Approve Resolution 2025-04-23 (1) authorizing the Executive Director to sign the Memorandum of
Understanding (MOU) to comply with the CBA between THA and OPEIU, and to allow increases to the
same extent for non-represented staff.
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AMENDED RESOLUTION 2025-04-23 (1)

(Approval of Compliance with the Collective Bargaining Agreement with OPEIU and allow increases to
the same extent for non-represented staff)

A RESOLUTION of the Board of Commissioners of the Housing Authority of the City of Tacoma.

WHEREAS, the July 1, 2023 — June 30, 2026 Collective Bargaining Agreement between THA and OPEIU
requires annual wage reopeners as specified in Schedule A, Annual Wage Increases; and

WHEREAS, OPEIU gave timely notice to THA to reopen negotiations for Schedule A, Annual Wage
Increases; and

WHEREAS, THA and OPEIU have reached an agreement regarding a wage increase; ensuring compliance
with the CBA; and

WHERERAS, OPEIU has signed the attached MOU; and

WHEREAS, the Board of Commissioners finds that the salary increase for OPEIU and non-represented
staff reached in the agreement with OPEIU as described in the accompanying memo is fair and
reasonable and that it would serve THA's interests; now, therefore, be it

Resolved by the Board of Commissioners of the Housing Authority of the City of Tacoma, Washington
as follows:

1. Insummary, allow for all OPEIU represented and non-represented staff:
a. A 2% across-the-board wage increase effective July 5, 2025.
b. A 2% increase to the top of the wage schedule effective July 5, 2025.
c. A one-time lump sum “Retention Payment” based on length of service with THA effective
May 10, 2025:
0-5 years of service = $1,000
5-10 years of service = $1,250
10-15 years of service = $1,500
15+ years of service = $1,750
2. That this resolution shall take effect immediately upon its adoption and approval.

Approved: May 28, 2025

erek Young, Chay
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