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Introduction

THA strives to ensui@l employees feel valued
and included in the workplace.

This is a review of our efforts, accomplishments,
and employmentelated data.
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2023 THA Staff At-A-Glance

2023 Staff BIPOC and White

Total THA Stalff Overnall tenure

Did Not Disclose

179 ..  5.8years(avg)
- 3.2 years (med)

White
50.3% (n=90)

2023 Staff Gender

Staff ratingyof THA:
4,15 out of &

Annual Turmaver
ﬂ@o@%




100% of full-time staff are paid a
housing wage of }$32/hour or
higher

;,@D Turnover has decreased from
0 25% to 13% in one year

W&, Hired a Strategic Advisor for
Diversity, Equity, and Inclusion

Qe

W THAS confinuing to make
strides to be a great place to
work

2023 Accomplishments



Overall staff
rating of THA
(on 1-5 scale)

Q1 2023: 3.76

Q4 2023: 4.15




